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Call for Papers
The promotion of entrepreneurship and innovation as pathways to economic and social progress is well established in both academic and policy discourses (e.g. Perren & Jennings, 2005; OECD, 2023). Yet, this commitment has largely been articulated within a neoliberal, free-market meta-narrative that privileges market-based solutions and advances a narrowly defined entrepreneurial archetype (Kenny & Scriver, 2012; Nicholls & Teasdale, 2017). Within this discourse, the entrepreneur is generally portrayed as a rational, autonomous, and opportunity-seeking individual whose actions are assumed to generate universally positive outcomes (da Costa & Silva Saraiva, 2012; Perren & Jennings, 2005).
However, it is important to acknowledge that not all individuals possess the capabilities, understood as real opportunities or substantive freedoms (Sen, 1999), to identify problems, propose alternatives, question established practices, or determine what constitutes innovation. In entrepreneurial and innovation ecosystems, founder-focused cultures, investor pressure, insecure work arrangements, and digital monitoring have been shown to either amplify or constrain the agency of the (aspiring) entrepreneur. This uneven distribution of agency highlights a fundamental constraint on entrepreneurial “voice”: the freedom to speak, question, and participate constitutes a core dimension of human agency and a prerequisite for meaningful innovation (Sen, 1999).
This stream examines voice in entrepreneurial and innovation ecosystems, which are characterized by strong connections between universities, industry, and government, as well as public and private support structures (Etzkowitz & Leydesdorff; 2000; Spigel, 2017). Voice is a mechanism for problem resolution and change (Hirschman, 1970), characterized as a series of group actions that facilitate the sharing of ideas, concerns and disagreements regarding work and its organization (Dundon et al., 2004; Morrison, 2011). 
We welcome submissions that explore voice not only as a tool to support entrepreneurial performance but also as practice concerning rights and justice. We are particularly interested in how inequality regimes and intersectional power relations shape whose voice is heard and credited (Acker, 2006; Crenshaw, 1989), and how silence can arise from fear, futility, or perceived injustice (Milliken et al., 2003; Pinder & Harlos, 2001). The stream will draw on talks about inclusion, innovation, and entrepreneurship, including online and platform work. As Kellogg et al. (2020) demonstrate, the utilization of computer-based management systems has the potential to restrict vocal expression. The concept of open and user-led innovation has the potential to distribute power while concurrently establishing gatekeeping mechanisms (Chesbrough, 2003; von Hippel, 2005). 

We also encourage engagement with recent scholarship by the stream convenors and collaborators on diversity and voice in platform-based creative work (Reis, Curzi & Bolzani, 2025), and on inclusion in HR and performance-management systems (Nepoti, Curzi & Ferrarini, 2024).

Guiding Questions
Whose voice counts as “innovative” in startups, accelerators, corporate innovation units, and R&D labs—and on what terms?
How do leadership and governance practices enable or suppress speaking up (Detert & Burris, 2007), and how does psychological safety shape voice and learning in high-velocity settings (Edmondson, 1999)?
How do ecosystem structures and gatekeepers (investors, mentors, platforms, hubs) influence which voices shape opportunities, pivots, and scaling trajectories (Stam, 2015; Spigel, 2017)?
How do gendered and racialized valuation processes affect access to funding and legitimacy in venture contexts (Brush et al., 2018)?
When does voice become risky—via retaliation, exclusion, reputational discipline, or forced exit—and for whom (Near & Miceli, 1985; Milliken et al., 2003)?
How do digital systems (AI tools, internal platforms, rating, and reputation systems) enable and constrain voice and dissent (Kellogg et al., 2020)?
How do actors mobilize collective and public voice (employee activism, advocacy, open letters) to advance DEIJ in and around organizations (Chen-Carrel et al., 2025; Breier & Riess, 2025)?
How do exclusion and stigma shape voice for marginalized and neurodivergent employees, and what resistance practices emerge (Khassawneh, 2025)?
How do migration and mobility reshape voice, belonging, and support in entrepreneurial ecosystems (Bolzani & Mizzau, 2019; Bolzani et al., 2025)?

Possible Themes and Topics
We invite conceptual, empirical, and methodological contributions on topics including (but not limited to):

1) Voice and silence in entrepreneurial and innovation work
Voice, silence, and dissent in startups, scale-ups, and founder-led ventures (Morrison, 2011; Milliken et al., 2003).
Employee/contractor voice in corporate innovation labs, intrapreneurship, and corporate venturing (Detert & Burris, 2007).
Ethical voice and whistleblowing about discriminatory, unsafe, or harmful innovation practices (Near & Miceli, 1985).
2) Inclusion, inequality, and who gets heard
Inequality regimes and intersectionality in innovation ecosystems: whose ideas are legitimized and credited (Acker, 2006; Crenshaw, 1989).
Recognition, authorship, and appropriation: who receives credit, IP, and visibility for innovation work.
Inclusion-oriented systems and HR practices that shape voice opportunities and barriers (Nepoti, Curzi & Ferrarini, 2024).
3) Investors, governance, and ecosystem gatekeeping
Voice in investor meetings, demo days, boards, and governance: how strategic decisions are shaped (Stam, 2015; Spigel, 2017).
Funding access, pitch evaluation, and the gendered/biased construction of entrepreneurial potential (Brush et al., 2018).
4) Digitalization, platforms, and AI
Algorithmic management, surveillance, reputational scoring, and their consequences for speaking up (Kellogg et al., 2020).
Voice and diversity in platform-based entrepreneurial and creative work (Reis, Curzi & Bolzani, 2025).
Open innovation, user voice, and co-creation—opportunities and exclusions (Chesbrough, 2003; von Hippel, 2005).
5) Collective and public voice for DEIJ
Employee activism and organizational activist strategies addressing DEIJ tensions (Chen-Carrel et al., 2025).
Disability advocacy and professionalized inclusion work as forms of voice (Breier & Riess, 2025).
Voice, stigma, and resistance among neurodivergent employees and other marginalized groups (Khassawneh, 2025).
6) Migration, belonging, and ecosystem support
Voice and inclusion in migrant entrepreneurship and support infrastructures (Bolzani & Mizzau, 2019).
Gender, migration, and inclusion in innovation and entrepreneurship policy and practice (Bolzani et al., 2021; Bolzani et al., 2025). 

Submission Types
· Full Research Papers: Comprehensive reports on completed research projects.
· Works-in-Progress: Developmental papers and ongoing research.
· Theoretical Contributions: Conceptual frameworks and theoretical advancements.
· Methodological Reflections: Insights into innovative methods (e.g., digital ethnography, network analysis, or participatory/action research).

Submission Process and Guidelines
Authors are invited to submit their work through the official conference submission system (www.edi-conference.org) under the stream “Voice in Innovation & Entrepreneurship Ecosystems.” Submissions may take the form of either full papers or long abstracts (minimum 5 pages). All manuscripts must be submitted no later than 8 May 2026. Each submission will undergo a double-blind peer-review process, with every paper evaluated by at least two independent referees. Authors will be notified of acceptance or rejection by 15 May 2026.
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